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Position Title: Family Ministry Coordinator 

Position Vision and Goals: 
1. Serve and support parents as they face the challenges of parenting, particularly right now in Covid-

19 environment 
2. Plan, create, and implement programming and service opportunities for children of all ages, with 

age-appropriate opportunities for each age group. 
3. Provide at-home spiritual opportunities, content, and education for families. 
4. Liaison and relationship building among all GCPC generations as they relate to GCPC families (new 

and existing). 

Position Summary and Context: 
The Session created this position to holistically serve our church family. The position is intended to provide 
pastoral care, as well as christian formation, to all families of the church.  We recognize the current Covid-
19 climate makes this a unique period to parent and to serve families, and the responsibilities of this position 
are specifically crafted for our current circumstances. Thus, the applicant needs to be creative and self-
driven while navigating the unique challenges of this time. 
 
Additionally, our church is in an interim period, so this role is intended to be an advocate for families, as 
well as an approachable conduit for membership to share concerns/ideas about family ministry. This person 
will provide valuable input to the Session during the interim process. The interim period also impacts the 
duration the church can commit to this role. 

Position Details: 
• Target Pay Range: $15-20 per hour 
• Schedule:  

o 50% part-time (~1000 hours annually) 
o Flexible hours in support of position goals and responsibilities 
o Preferred presence on Sunday morning for children’s activities (Sunday School, children’s 

chapel, etc.) 
o Preferred presence for all Family Ministry activities 

• Due to the church’s current interim process, the target employment period for this position is the 
2020-2021 academic school year with potential for extension 

• No health or retirement benefits 
• Accountable to Head Pastor and Session 
• Communicates with appropriate committees and Deacons as needed 
• Responsible for monthly Family Ministry report to Session 

 
Contact: Applicants send both a cover letter and resume to Pastor Derek Starr Redwine at 
derekredwine@gcpcrva.org.  
 


